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Enrollment 2021-2022

Grade 8/23

PK 11

TK 4

K 46

1st 42

2nd 37

3rd 35

4th 39

5th 25

6th 16

Total 255



Staffing Updates

New hires:

● 1 assistant teacher (in-house substitute, extended day teacher and front office 

support

● We have hired four part-time extended day staff to support the extended day 

program. 

Still need to hire:

● Additional support staff for in-house substitute teachers and extended day

● Co-teachers (this will be more difficult at this time, but will look at hiring 

December graduates)
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General Updates

● We held new teacher professional development on August 2nd - 4th. Our 

entire staff participated in professional development from August 5th - August 

17th. 

● Meet the Teacher night was held on August 12, 2021. 

● We submitted our ESSER III plan on August 23, 2021

● The first day of school was on August 18, 2021. Everyone was happy to see 

100% of our students onsite. 

● The School Quality Review will take place on September 14 and 15. 

4



Renewal Updates

● There will be a School Quality Review (SQR) visit on September 14 and 
15 that will include a board focus group. 

● The renewal committee and governance committee met with Martha 
discuss the renewal process including governance succession planning.

● As a reminder, please hold October 19th for the public hearing and board 
interview. 
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Upcoming Board Opportunities

● Diversity, Equity and Inclusion Task Force 

● Embracing All Families Professional Development: 9 AM - 11 AM on 

September 3rd with 45 minutes of pre-work. This professional development 

module is being provided by Welcoming Schools. 
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